Recognition of Public
Delmar Stewart addressed the board concerning the Boys Basketball team.
Reports
The DCEO grant has been approved at the amount of $13,784.25, Also the School Maintenance Grants have been announced ($50,000.)
The capital improvement list was enclosed for discussion A discussion on replacement of the 19 12 and 1927 sections should be an ongoing monthly discussion.
Dean Cates has decided to end the David Cates Memorial Scholarship this year. To close out the memorial fund Doris and Dean have given a check to the school district for $3,000.
Unfinished Business
Bus Transportation Contractthe tentative schedule is: 1. Review the bid documents this month. 2. Pending any changes, the bid documents would be approved in March advertising for bids in MarcWApril. 3. Bids would be opened about a week before the April meeting. 4. 20 13-20 14 contract would be awarded at the April meeting.
The early budget projection for 20 12-13 is not good. Any revenue increase will be offset by cuts in State Aid and Transportation. General State Aid will be cut again. Transportation funding may be completely eliminated. TRS pension costs are now being considered by the legislature as a cost that can be pushed off on local school districts.
The $50,000 School Maintenance Grants will be available by July 1. The replacement of the high school bleachers can be done this summer. We will need to have Graham & Hyde Architects proceed with design and bid specs. The early report on reinstating a Pre-K program is based on West Lincoln Grade School's operation as a program that is not related to the ISBE grant. The program is funded by charging for the program on a half day or a full day program. Three year olds and four year olds would attend either a morning or afternoon session for 8 -1 1 or noon -3. Four year olds could attend a full day program 8 -3 p.m. This would be open enrollment, with no screening or testing required to enroll.
Items of Information
Students of the Month for the Grade School -6'h Grade Brett Huff 7"' Grade Ashley Houser 8th Grade Bayley Holmes
The High School Senior of the Month is Mark Foley.
The Tram contract has been signed for two years. Sign up can begin at City Hall, Monday -Friday -8:00 -4:00 by walk in.
Motion to adjourn by Diane Depppe, second by Joe Olson. Voice vote. All ayes. 1Vo nays. The meeting was adjourned at 7:37 p.m.
Submitted by
Diane Deppe
School Board Secretary

Harassment of Students Prohibited
No person, including a District employee or agent, or student, shall harass, intimidate or bully another student based upon a student's race, color, national origin, sex, sexual orientation, ancestry, age, religion, creed, physical or mental disability, status as homeless, or actual or potential marital or parental status, including pregnancy. The District will not tolerate harassing, intimidating conduct, or bullying whether verbal, physical, or visual, that affects the tangible benefits of education, that unreasonably interferes with a student's educational performance, or that creates an intimidating, hostile, or offensive educational environment. Examples of prohibited conduct include name-calling, using derogatory slurs, causing psychological harm, threatening or causing physical harm, or yearing or possessing items depicting or implying hatred or prejudice of one of the characteristics stated above.
Complaints of harassment, intimidation or bullying are handled according to the provisions on sexual harassment below. The Superintendent shall use reasonable measures to inform staff members and students that the District will not tolerate harassment, intimidation or bullying by including this policy in the appropriate handbooks.
Sexual Harassment Prohibited
Sexual harassment of students is prohibited. Any person, including a district employee or agent, or student, engages in sexual harassment whenever he or she makes sexha1 advances, requests sexual favors, and engages in other verbal or physical conduct of a sexual or sex-based nature, imposed on Lthe basis of sex, that: 1 1. Denies or limits the provision of educational aid, benefits, services, or treatment; or that makes such conduct a condition of a student's academic status; or 2. Has the purpose or effect of: a. Substantially interfering with a student's educational environment; b. Creating an intimidating, hostile, or offensive educational environment; c. Depriving a student of educational aid, benefits, services, or treafment; or d. Making submission to or rejection of such conduct the basis for academic decisions affecting a student. The terms "intimidating," "hostile," and "offensive" include conduct that has the effect of humiliation, embarrassment, or discomfort. Examples of sexual harassment include touching, crude jokes or pictures, discussions of sexual experiences, teasing related to sexual characteristics, and spreading rumors related to a person's alleged sexual activities.
Students who believe they are victims of sexual harassment or have witnessed sexual harassment, are encouraged to discuss the matter with the student Nondiscrimination Coordinator, Building Principal, Assistant Building Principal, Dean of Students, or a Complaint Manager. Students may choose to report to a person of the student's same sex. Complaints will be kept confidential to the extent possible given the need to investigate. Students who make good faith complaints will not be disciplined.
An allegation that one student 'was sexually harassed by another student shall be referred to the Building Principal, Assistant Building Principal, or Dean of Students for appropriate action.
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The Superintendent shall insert into this policy the names, addresses, and telephone.numbers of the District's current Nondiscrimination Coordinator and Complaint Managers. At least one of these individuals will be female, and at least one will be male.
Nondiscrimination Coordinator:
Phil Shelton, Superintendent Name 1 1 9 N. Garden St.
